HUMAN RESOURCES MANAGEMENT

Towards a Global Secretariat

Some sixty-five years ago, the United Nations was founded as an intergovernmental organization
focusing primarily on multilateral diplomacy with negotiations and consultative meetings held at
Headquarters.

Today, the United Nations has evolved into a field-based organization with a multitude of different
responsibilities in the area of peace and security, humanitarian affairs, human rights and
development. Over 64% of its staff works in locations outside Headquarters.
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Overall 33% of staff are female
47% in Departments/offices, regional
commissions, tribunals
21% in field operations

2,046 staff are recruited against posts
subject to geographical distribution

Within the category of posts subject to

24% of Under-Secretaries-General and geographic distribution, in 2011, 20 Member
Assistant Secretaries-General are female States were unrepresented and 56 under-
represented. (This data reflects the change in
27% of Directors are women methodology as per A/Res/65/247)
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